RESERVATION ROSTER REGISTER as on 31.12.2023

1. Name of the post: Bank's Medical Consultant (Part-Time - On Contract basis with fixed hourly remuneration)
2. Method of Recruitment: Direct Recruitment

3. Number of posts in the cadre: 13 (Persons in Position - 03)

4. Percentage of Reservation prescribed: SCs-14%, STs-23%, OBCs-13%, EWSs-10%

Cycle |UR orreserved Name Date of Whether |Filled as UR | Signature of Remarks
No./ for SCs/ STs / appointment | SC/ST or as appointing
point OBCs/ EWSs /OBC/ [reserved for | authority or
No. EWSs/ | SCs/ STs/ other
General OBCs/ authorised
EWSs officer
1 2 3 4 5 6 7 8
-1 UR Dr. (Mrs.) Manisha Khare 30.06.2006 UR UR Contract expired on 29.06.2009
I-2 UR Dr. AK Syal 03.08.2007 UR UR Contract expired on 01.07.2010
1-3 UR Dr. (Mrs.) Manisha Khare 30.06.2009 UR UR Contract expired on 29.06.2012
I-4 UR Dr. AK Syal 02.08.2010 UR UR Contract expired on 01.08.2013
I-5 ST-1 Dr. Vasant Shrivastav 01.01.2013 UR UR Contract expired on 31.12.2015
1-6 UR Dr. AK Syal 04.09.2013 UR UR Contract expired on 01.08.2016
-7 UR Dr. Vasant Shrivastav 01.01.2016 UR UR Contract expired on 31.12.2018
1-8 SC-1 Dr. AK Syal 03.08.2016 UR UR Contract expired on 02.08.2017
Resigned and contract terminated
-9 OBC-1  |Dr.R.K. Gupta 01.01.2018 UR UR 9 o5 009018
I-10 ST-2 Dr. Atulya Saurabh 01.01.2019 UR UR Contract expired on 31.12.2021
I-11 EWS -1 Dr. Sheela Malani 01.01.2020 UR UR Contract till on 31.03.2024
II-1 UR Dr. Omesh Bhagat 06.04.2022 ST ST
1I-2 UR Dr. Atulya Saurabh 01.01.2023 UR UR upto 31.12.2025

Tally as on 31.12.2023

SC ST OBC EWS UR Total
Required 1 2 1 1 8 13
Actual 0 1 0 0 12 13
Shortage/Excess -1 -1 -1 -1 +) 4 0
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Roster Summary As On 31.12.2023

Name of Post:Bank's Medical Consultant

Category/Grade : Class |

Method of recruitment:
Direct Recruitment

Total number of posts in the Grade as on 31.12.2023: 13

% of reservation prescribed for
SC: 14% ST:23% OBC: 13%
EWS: 10%

Existing Staff Position as on 31.12.2023 : 3 (including 1 for Raipur

Post reserved as per % of

Existing no. of employees:

Number of reserved vacancies

Office) reservation carried for Surplus (+): shortfall (-
):
Year Sanctioned UR SC | ST |OBC|EWS| SC ST | OBC | EWS SC ST | OBC | EWS SC ST OBC EWS
Strength
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18

As on 12 11 0 1 0 0 1 2 1 1 0 1 0 0 )1 ()1 ()1 )1
31.12.2022
Additions 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
during year
2023
Less: Wastage 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
during year
2023
Total as on 13 12 0 1 0 0 1 2 1 1 0 1 0 0 -1 -1 -1 -1
31.12.2023
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